
July 25, 2006

Subject: ANNUAL REPORT ON OUTSIDE EMPLOYMENT

In 1981, the Board adopted policies and procedures on outside employmentof Department
Heads and County employees. The Board further ordered that an annual review of
compliance with outside employment and conflict of interest policies be conducted by
departments and that the Board be informed ofoutside employment activities on the part of
Department Heads. This review is to ensure compliance with Sections 5.44.050 and
6.16.010 of the County Code.

Each Department Head has reported to the Executive Officer, Board of Supervisors
regarding his or her outside employment activities and those of department employees
effective May 1, 2006. These departmental reports are on file in the Department of Human
Resources and are summarized for your information on Attachment I, “Annual Report on
Outside Employment”. Individual employee reports on outside employment activities are
maintained by County departments.

In. addition, each department has summarized the number of full-time, permanent
employees engaged in outside employment, by employment/occupation categories. These
departmental reports are contained in Attachment II, “Report on Outside Employment
Activities/By Job Categories”.

If you have any questions, please call me or your staff may call Steven Hill, Principal
Analyst, at (213) 974-2519.














































































